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Our Aim

To improve the health
and employment prospects
of people living with enduring mental health

ISsues.
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WHy 1S pHysica‘ activity important to

Help Employment

Physical activity creates a virtuous cycle leading to a heightened
of achievement, greater self esteem, more energy and activity, an
Improved mood. Craft (1997), using only clinically depressed subj
found that exercise produced the same effects as psychotherapy,
behavioural interventions, and social contact.

‘Lifestyle I nterventions that
heal th promotion .. are effect
health and wellness efforts to improve the health and wellbeing of
Individuals living with SMI (Serious Mental lliness), enhance their
recovery, and ul ti mat du

Improving the Physical Health of People Wit i nt
lllness, New York State Psychiatric Institute, 20 ﬁ?{%ﬁ%




Why Is physical activity important to

Help Employment

e Status Employment works with a lot of
candidates with severe and enduring mental
health needs using the Individual Placement
and Support (IPS) model to help them back to
employment

 Many of the candidates were not wanting to
engage with employment straight away

especially with the IPS direct methodolo
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WHy 1S pHysica‘ activity important to

Help Employment

e Status Employment through their own
evaluation and research found out that many
of their candidates when engaging in
employment were gaining more interest in
other social inclusion activities

* That for those candidates who started
participating in sport then they became more
active and confident in looking for jobs
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WHy 1S pHysica‘ activity important to

Help Employment

 Those Candidates who were engaging in sport were
using health services less and retention was greater
for those candidates.

* Football plays a major cultural role in the UK. It
attracts approximately 29 million people every year
at live matches alone in addition to the millions who
watch it regularly on television

 There was a need for women friendly activities so
that they felt comfortable in participating therefore

funding for Trapeze was sought
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WHy 1S pHysica‘ activity important to

Help Employment

* For young men in particular, the opportunity to
externalise tension and emotion is important to
maintaining health. One in four experience a mental
health problem in any one year and suicide is the
most common form of death for young men under
the age of 35. This age group is one of the most
dominant in football crowds across the country

* Many Women feel isolated and lacking in confidence
so feel unable to embark on looking for employment
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‘I have a lot of self doubt and question everything that | try and do. | try and
do too many different things. Worry and anxiety get in the way of focusing.
There is probably no room for self doubt in trapeze”

“I'm on my own and feel very isolated so need this at the moment. Improving
my mood and doing something | enjoy is a key part of fighting my
depression. It will bring me out of my tendency to hide”

“I need the injection of confidence to kick start me out of the rut I'm in and

help me to deal with other things in life”
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I
How did we plan it?

* |tis important to remember that employment
is the major priority for this candidate group
and that my workers are employment
consultants and not physical education
teachers

 We formed partnerships one with Charlton
Athletic Football Club, a professional league
club. We also contracted professional Trapeze

tutors
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I
How did we plan it?

e Each person would be offered a lifestyle
coach, this coach will work using techniques
learnt from Individual Placement and Support.
This will be using a individualised life style
plan for each person. Looking at their
opportunities for socially inclusion, this will
include, training education, moving towards

and gaining employment
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Each 10 week Football programme
consists of

* 10 half-day training sessions with Charlton
Athletic professional coaches

* Use of an all-weather dome

* Use of astroturf all-weather surface

* Free match tickets to all participants

* A tour of the Charlton Athletic grounds
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EacH 6 WeeE Trapeze Programme
Consists Of

* Introduction and conditioning for trapeze
* How to get on to trapeze

* Fitness for Trapeze

* Basic Trapeze moves

e Use of trapeze apparatus

* Final show and sequence to music
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=
Training sessions at the Status
Employment Office include:

e Access to an IPS Employment Consultant
* Health and Safety at work

* Confidence building

* Healthy lifestyle / Healthy food

* Social inclusion

* Positive thinking / Mental well-being
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Training sessions at the Status

Employment Office include (contd):
 Communication skills

* Body language / Dress sense
* Telephone skills

* Work behaviour

* CVs and interview techniques
* Journey planning
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Purpose o? Course

To engage candidates in activities relating to work —
‘not just another job club’

To give candidates the opportunity to reflect on their
lives, identify where they want to be and provide
support for them to make realistic choices on how to
progress

To provide structure and consistency making it
difficult for candidates to return to doing ‘nothing’

To move them forwards to work with the
employment consultant to obtain emplo

STATUS

EMPLOYMENT



STATUS

EMPLOYMENT




CHa”enges

Timekeeping and getting thereg'The major challenge
was getting heré.

-aL 61 a NHZ2KSR 0ST2NB WMKS &
* Reassessing expectations and what was sucee€sk

realised although | was not as good as | was when |
was younger | could still learn something new”

« Motivation — “It was hard turning up on a cold wet
Friday morning”.

» Belief- “Reasserting my belief in myself so | could

look for a job”
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WHat Dia We Learn

Results after 6 weeks

Of Trapeze
Rosenberg Self Esteem Scores
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WHat Dia We Learn

. PHQQ9 Depression Scores
Fall In
. 25 -
Depression
Scores 20
S 15
oy
T 10
5
1 - 9 = mild depression
i : | 1 |
10 - 14 = moderate c <t ca . .
depression Person

15 - 19 = major depression,
moderately severe
20+ = major depression, S TATU S
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WHat Dia We Learn

G: Discipline and Focus

Personal
self ratings
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St: Strength, skill and fitness

25 / —e— Technical skill
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Sa: Discipline and Focus
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Work Activity increased during the course

4 out of 5 people moved towards work...

One person
Obtained a part time job as a gardener
Set up and ran paid drama workshops for children
Asked one of the participants to volunteer for her

workshop
Was offered a weekends work by the trapeze
teacher
AThe | eaflets to market i
sat in my house for months. | actually did
somet hing about i t™ "

e
. < ' )’,l‘. 'r'
One started a work placement as an admin - " I . 1
{ ‘ ' '."‘

assistant/accountant for a marketing company and had :
an interview for a charity administrator Y

One is looking to enrol on a course this September

Two people attended careers workshops

ﬂ



FootBa” Outcomes

Big Six Outcomes

* Increased social inclusion e.g. employment,
education, training, volunteering, sports arts and
eisure.

. mproved physical wellbeing

. ncreased social networks

. ncreased community participation
* Reduced stigma and discrimination

* Increased levels of self-determination, autonomy
and interdependence within family and community

networks
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FootBa” Outcomes

Almost half of our candidates are job seeking and have had the
opportunity of at least one interview for a real job.

More than half have engaged in activities that have increased their social
inclusion

Candidates have addressed real personal issues beyond timekeeping and
personal presentation issues. We are also seeing clear improvements in
self-esteem and confidence among many of our candidates; critical to
success in capitalising on work opportunities. Many candidates have
sustained their employment with support. Many have been discharged
from secondary services back to their GP with candidates recognising
Status programmes have significantly improved personal circumstances
and a reduction in social isolation.

We are encouraged by and continue to respect the persistence and
flexibility of our candidates who have been willing to pursue different
often challenging avenues in order to increase their chances of finding
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FootBa” Outcomes

* Of the 46 who completed the course

* 13 have now got jobs

e 8 arein voluntary work

* 10 have moved to college

* 4 have become mentors

e 20 have formed the football club called status

Addicks
I YIRS



Case Stuaies

Case Study 1: was referred to us via a Medium Secure Unit. He came to us
over- weight; weighing in excess of twenty stones, with difficult
behaviours developed as coping strategies having previously spent over
ten years in secure detention. His journey has not been an easy one but it
has been a positive one none the less. He has learnt to adopt more
accommodating behaviours which has resulted in him being given
gradually more personal responsibility and independence. He is about to
leave us having achieved so much. He is currently captain of the Status
Addicks Football team where he has proved to be a motivator and stalwart
of the team; winning Man of the Match awards on several occasions. He
has recently scored one of his most difficult goals including working as a
gardener

and will be moving into his own independent non-secure accommodation
very soon.
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Case Stuaies

Case Study 2: With severe and enduring mental health needs
came to us after several years of unemployment and
undisclosed dyslexicia. With support he has been able to
overcome his real difficulties. Barriers to social participation
and the prospect of real employment have been gradually
overcome. He has been diagnosed as being dyslexic and has
been given coping strategies and support from his
Employment Consultant and as a result is studying for a
recognised qualification in counselling and volunteering in a
work placement on a regular basis. His love of football has
seen him become Secretary of the Status Addicks team and he
has been supported to achieve a level one coaching certificate
in football. After Easter he will be coaching a group of football
enthusiasts in Greenwich who also happen to have a learning
disability
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In the clients own words...
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.
Mood

f eel much b
f or weeksdQ

N

nAIl I round 1t
impact on my low mood and | ;2=
feel much bjls

im s ,)1 e 3%

Al really | ookiaw
sessions, the thought made S

me positive all day and
| mproved my m( GS)\]&?\M
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Self belief

nli f eel able to t
better as a result of challenging
myself and achi ev
Nl can belileve 1In
ability, my strength and my own
power and this applies into the
very core of my
Nl do f eel more cC
and achieving things, and this
comes across to other people

so | am getting more response

and posit d
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Social Interaction and support

G52AyY3 UGNILISTS A& AYLINE OAY s
to other people who | don't know very well. | feel acceptejgp®s
LI NI 2F 3 NR dzLJ |l&

G¢KS LIR2aAidABS FTSSRoI !
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d learnt today to focus on the trapeze, to be prese
the moment, and to enjoy the task at hand and t
not let the down stuff infect into everythifig

aLU éla | St O2YSR O0NBI
Yé tAFS Ay 3ISYSNI €

Mindfulness
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Determination

G L KA yhatldm merd
determined and strong
emotionally and physically
then | feel, and that | need §
to not give up and feel so §
KSf L)X S&aac¢

aL Ol y I L)X &
able to prove to myself tha

when | put my mind to
aZYSuKAyﬂ L

aL OKAY]l G0KS
useful. | don't often feel this
In life. trapeze has definitely
helped with discipline focus
and motivation
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Service User Feedback

Al l f el

The goals they highlighted
before the course had been
achieved

Their health and happiness
had improved

They felt more capable of
achieving things

 They now would be able to
perform a routine in public
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4 THanEsTb

e South London and Maudsley Health Trust
* Their Trustees

* Football Foundation

* Comic Relief

* Make Me Smile Again

* Charlton Athletic Trust

* All the Candidates

 Amanda Miles (trapeze teacher)
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