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Project Overview  

    This IASE initiative took place this year for the 

4th  consecutive year.   Job Shadow is a national 

project designed to give People with 

Disabilities a unique opportunity to get a close 

look at the world of work and provide the 

answers to questions and concerns they have 

about the work place. 
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Job seekers get the opportunity to spend time 

discovering and learning about the skills and 

education required to complete, succeed and develop 

in the work place each year during the month of April. 

 

Job Shadow is an opportunity for People with 

Disabilities to shadow a work place mentor as they go 

about their daily work.   

 

Job Shadow employers get the opportunity to host a 

person with disability for one day or one week during 

the month of April and the experience has resulted in 

51 job placements. (Up to 2010) 
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Job   hadow  Initiative 
Is a partnership approach to supported employment 



Employers gain insight into the skills & contribution people with disabilities can make thus 
breaking down barriers 

Job Seeker gains awareness of skills & workplace environment 

Job Seeker learns about job requirements/employer expectations 

òShadowsó a workplace mentor 

Job Seeker 
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Steps to Success 
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Job Seeking 

Secures job shadow placement  
Continues support to individual & 

employer as necessary 

Job Matching 

Supports individual & employer 
Identifies a suitable Job Shadow 

Placement 

Skills Assessment 

Local Employment Agency Identify skills & competencies 

How does Job Shadow Work? 
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Generate interest and participation from employers 

Increase referrals and demand for the services of SE 

Opening doors, removing barriers, changing attitudes and 
perceptions 

Gain: Understanding, acceptance & support from employers, 
people with disabilities & public (value for money) 

Raise profile of  SE & IASE 

Raise awareness 
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Why hold a National Job Shadow Initiative? 
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Job       hadow  Initiative 2009 
Launch of Job Shadow Initiative 2009 

Local 
Radio 

Local 
Press 

National 
Press 

National 
Radio 

Regional 
Events 



Media 

ÅTwitter @IASEmployment 

ÅFacebook  

ÅLinkedIn 

ÅSub Groups 

ÅWebsite www.iase.ie 

ÅDavid Ryan - executive@iase.ie 

 

 

http://www.iase.ie/
mailto:executive@iase.ie
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 Job Shadow  Initiative 

Aiden OôDonovan, job shadowed at Deerpark 

Nursing Home 

Anita Lynch job shadowed at Westlodge 

Hotel 

Organised by CoAction West Cork, Bantry Branch 
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Job       hadow  Initiative 

Year No of Job Seekers 

with Disability that 

participated 

Employers that 

participated 

Job 

Placeme

nts 

2008 358 238 24 

2009 472 322 25 

2010 213 191 2 

2011 345 324 No yet 

available 
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75% satisfied JSI met their needs  

 

93% understood purpose was to SHADOW  

 

65% had participated in JSI  

 

27% had no previous experience of Supported 

Employment!  
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Job Seekers Feedback 
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Maria Slattery being interviewed by Leinster Leader. 

St. John of God Kildare Services 
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Employers Feedback  

67% had participated in JSI 2008  
 

53% had previously employed a person with a 

disability  
 

91% would consider employing a person with a 

disability  
 

97% would participated in JSI again!  
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Great opportunity to met Potential Employers  
 

Use of LOCAL press/radio was very successful 

by some branches  
 

Plaques succeeded in recognising Employers 

effort and time  

Job Coach Feedback 

Uniform Approach to:  

Publicity Marketing 
Distribution of  

materials 
Regional 
Events 

Duration of 
JSI 


