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Disclaimer

e | am by no means suggesting that money
IS the bottom line for any policy decisions.




Disclaimer

e However...

e "Economics is the language of politicians and
policymakers....”



Question #1: “Should People Go Into
Supported Employment?”



Question #1: “Should People Go Into
Supported Employment?”

e Benefits:
e \Wages Earned in the Community

e Costs:
e Forgone Wages from a Workshop
e Taxes Paid
e L ost Governmental Subsidies



Question #1: “Should People Go Into
Supported Employment?”

e Individuals with Intellectual Disabilities
(n=64,692)
e Benefit-Cost Ratio = 4.20



Question #1: “Should People Go Into
Supported Employment?”

e Individuals with Autism Spectrum Disorder
(n=19,436)
e Benefit-Cost Ratio = 5.28



Question #1: “Should People Go Into
Supported Employment?”

e Supported Employment was cost-efficient
from the worker’s perspective
e All disabilities,
e Secondary conditions, and
e All States in the USA.



Question #1: “Should People Go Into
Supported Employment?”

® Yes....



Question #2: “Which is More Cost-
Effective: SE or SW?”



Question #2: “Which is More Cost-
Effective: SE or SW?”

e 56 Supported Employees
e Average per capita cost = $6,619
e "Employment Cycle” = 5.98 fiscal quarters
e Per fiscal quarter costs = $1,107



Question #2: “Which is More Cost-
Effective: SE or SW?”

e 1/1 Sheltered Employees
e Average per capita cost = $19,388
e "Employment Cycle” = 6.22 fiscal quarters
e Per fiscal quarter costs = $3,117



Question #2: “Which is More Cost-
Effective: SE or SW?”

e 56 Supported Employees
e Average per capita cost = $6,619
e Per fiscal quarter costs = $1,107

e 1/1 Sheltered Employees
e Average per capita cost = $19,388
e Per fiscal quarter costs = $3,117



Percent of Total Program Costs

14%

12%

10%

8%

6%

4%

2%

0%

5

6 7

Fiscal Quarters

8 9 10 11 12

m— = Supported
Employees



Percent of Total Program Costs

14%

12%

10%

8%

6%

4%

2%

0%

6 7
Fiscal Quarters

8 9 10 11 12

Sheltered
Employees

m—— = Supported
Employees



Question #2: “Which is More Cost-
Effective: SE or SW?”

e For every disability studies, in every State,
regardless of number of disabllities, SE Is
more cost-effective.




Question #3: “Is SE a Good
Investment for Taxpayers?”




Question #3: “Is SE a Good
Investment for Taxpayers?”

e Benefits:
e Alternative Program Savings
e Taxes Paid
e Reduction in Subsidies

e Costs:
e Cost of SE Services
e Tax Credits to Employers



Question #3: “Is SE a Good
Investment for Taxpayers?”

e Benefits (per month): $795.65
e Alternative Program Savings......... $731.64
e TaxesPaid..............c.oiiiiiiil. $ 70.84
e Reduction in Subsidies................ ($ 6.83)
e Costs (per month): $544.31
e Cost of SE Services.................... $394.31
e Tax Credits to Employers............. $150.00

231,204 Supported Employees (2002-2007)



Question #3: “Is SE a Good
Investment for Taxpayers?”

e Benefit-Cost Ratio = 1.46
e Mental llinesses = 1.68
e Physical Disabilities = 1.66
e Autism Spectrum Disorder = 1.62
e Sensory Impairments =1.35
e Intellectual Disabilities = 1.20
e Traumatic Brain Injuries =1.17




Question #3: “Is SE a Good
Investment for Taxpayers?”

e Yes...regardless of disability or number of
disabilities (but not in all States).




Question #4: “How Do We Make SE
More Effective and Efficient?”



Thank You!
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